
Organization: Diversity Committee, American Planning 
Association New York Metro Chapter
Duration: 2017-2021
Role: Design Director

Hindsight is an urban planning conference that focuses on 
diversity and social equity not solely as a topic, but as a lens 
through which all planning and community development 
should be implemented. A specific theme is selected each 
year, around a significant urban planning and equity-related 
milestone. The core conference team directed the conference 
based on BIPOC and equity centered tenets listed on the right 
hand side. In 2019, its third year, the conference attracted 
approximately 700 participants. During the pandemic, the 
2020 and 2021 conferences were held virtually.

My main responsibilities as Design Director included:
• Developed and guided the character and content of the 

conference.
• Designed the branding, graphic materials (Programs and 

Request for Session Proposals), and mementos for each 
year’s theme. Coordinated production and packaging of 
materials with MWBE vendors and volunteers. 

• Organized exhibit, mobile library, and common spaces 
to provide a joyful and restful space for gathering and 
learning (in person and virtually).

• Partnered closely with Crux, a Black-owned production 
team, to create an inclusive virtual conference 
experience. 

HINDSIGHT - A CONFERENCE ON URBAN 
PLANNING THROUGH THE EQUITY LENS

 

  

 

 

 

Gloria Lau - Spatial and Visual Designer Curate Joyful, Restful, Inclusive Spaces 
In Person and Virtually

Exhibit: Museum of Remembrance

Instruction Guide to Navigate Different Rooms in Digital Platform

Hosted Collective Remembrance: Mourning and Honoring Losses

CENTER EQUITY IN THE FRAMEWORK AND DEVELOPMENT PROCESS. 
Make it the core of the conference and a requirement for all sessions, not just a 
niche topic or track.   

CENTER ISSUES AND SOLUTIONS FOR AND BY HISTORICALLY 
MARGINALIZED COMMUNITIES. Actively recruit and call for sessions led by 
BIPOC, people with disabilities, immigrants, LGBTQ+, immigrants/refugees, youth, and 
other intersectionalities; require a diversity in speakers.

ENSURE OPENING AND KEYNOTE SPEECHES PROVIDE A PLATFORM 
AND VISIBILITY for historically marginalized voices. Representation matters 
on the main stage.

STRIVE TO BE AFFORDABLE, ACCESSIBLE, AND INCLUSIVE. 
Everyone needs access to the table, regardless of income or differing physical, 
sensory, and neuro-abilities. Allow for a sliding scale or free admission to seniors, 
students, recent graduates or the unemployed.

EMBRACE THE NON-TRADITIONAL IN YOUR CONFERENCE 
STRUCTURE. Create space for intersectional conversations, healing, and 
encourage proposers to think outside of the traditional presentation format.

CENTER LOCAL MINORITY AND WOMEN OWNED BUSINESS 
ENTERPRISES for all vendors or outsourced tasks. Be sure to highlight their 
businesses in conference programs and on social media for the event. 

PROVIDE OPPORTUNITIES FOR THE VISIBILITY AND 
PROFESSIONAL GROWTH OF PLANNERS OF COLOR by supporting 
volunteers as they step into roles that may differ from their traditional employment. 
Help them stretch their leadership muscles.

RAISE MONEY AND AWARENESS BY SUPPORTING SCHOLARSHIPS 
FOR BIPOC AND/OR LOCAL MUTUAL AID GROUPS. Donate a portion 
of conference revenue to organizations in your community doing good work. 

BE CREATIVE WITH SPONSORSHIPS. Not all support needs to be monetary. 
Incorporating in-kind donations of staffing, technical assistance, etc, will reduce 
the cost of production and allow for a diversity of organizational support.

SUPPORT YOUTH PARTICIPATION. Be intentional by encouraging high 
school students (or younger) to both submit session proposals or attend the 
conference. It is important for young adults to see themselves as practitioners 
early in their education and in a positive light.

Core Tenets of Hindsight
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Establishing conference identity in its first year

Incorporating conference identity into new theme

logo

button

flyer

program button

sticker

100th Anniversary of Buchanan v Warley (invalidation of racial zoning)

50th Anniversary of the Fair Housing Act (fair housing)

Develop Justice-Centered Theme and Design Branding
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C - YOUTH ENGAGEMENT IN PLANNING: STRATEGIES FOR PLANNING MORE INCLUSIVE CITIES
This session brings together a diverse group of planners, youth development professionals, and 
young people to have a conversation about how and why we need to better integrate young people 
into planning. We will discuss in particular two critical dimensions: 1) the importance of exposure for 
young people of color as a critical way to increase the racial diversity of the field, and 2) the need to 
plan safe, healthy and inclusive cities with and for youth, informed by their perspective. The session 
will begin with each panelist briefly introducing themselves and speaking to one or both of these 
dimensions. The rest of the session will be a chance to ask questions, and to hold a discussion and 
sharing of strategies that folks on the panel and the audience have used to engage youth.

- Sarah Zeller-Berkman, Academic Dir. of Youth Studies Program, CUNY Program for Prof. Studies 
- Justin Garrett Moore, Executive Director, NYC Public Design Commission
- Aminah Ricks, Founder & Creative Director, Emerging Cities
- Anamaria Jovel, Student at City College of New York, Architecture
- Jessica Barreto, Student at Kenneth B. Clark Academy

D - CULTURAL AND RELIGIOUS BIAS IN LAND USE PRACTICE IN NEW JERSEY
This panel discussion will describe several cases in which religious and cultural groups, particularly 
Muslims in Central Jersey and Ramapough Indians in North Jersey,  have been denied permits to 
practice their faith and culture in New Jersey. There will also be a review of Religious Land Use And 
Institutionalized Persons Act (RLUIPA) and how it can be used to protect the rights of disadvantaged 
cultures. This panel intends to be an interactive session that encourages peer exchange.

- Leonardo Vazquez, Executive Director, The National Consortium for 
  Creative Placemaking
- Carlos Rodrigues, Director of Land Use and Regulatory Affairs, New Jersey 
  Builders Association

E - THERE GOES THE NEIGHBORHOOD: CULTURAL PRESERVATION AMIDST GENTRIFICATION
BlackSpace is a collective comprised of Black professionals working or interested in fields that impact 
the built environment and communities. We are currently working on the launch of a resident-led 
heritage conservation effort to combat the erasure of neighborhood culture. Our project is aimed at 
contributing to the empowerment and preservation of Black spaces and people in Brooklyn through 
institutionalizing cultural markers, promoting verbal storytelling, and strengthening partnerships 
between community organizations. We would like to lead a session to share our upcoming project 
and discuss best practice methods of local organizing and capacity building around neighborhood 
development. This interactive session will build a common understanding around not only the 
importance of cultural preservation work but also ways to get it done! We will review projects 
happening nationally but specifically brainstorm how this work can happen within New York 
communities with changing demographics and market pressures.
- Ifeoma Ebo, Co-Founder, BlackSpace
- Emma Osore, Co-Founder, BlackSpace
- Kenyada McLean, Co-Founder, BlackSpace

SESSION 4
2:40 to 3:40pm

A - CHALLENGING MAPS: PLACE-BASED STRATEGIES IN ORANGE, NJ

B - RESIDENT-LED CITY-MAKING WITH 596 ACRES

We say everything you want to learn about US cities, you can learn in Orange, NJ. In many ways 
Orange is like every US city, struggling with the discriminatory legacy of Serial Forced Displacement: 
policies like redlining, deindustrialization and gentrification. And like cities everywhere, Orange has it’s 
own history of People’s Power. It all started with a map. In 1957 a local mother discovered the school 
district map was gerrymandered to segregate Orange’s public schools. Luckily her husband was a 
legendary union organizer. As current practitioners in Orange, we have an amazing historical legacy 
to honor and uphold. Three practitioners: a builder, a public health professional, an artist and an 
organizer, describe this work from distinct perspectives. We welcome you to hear the story of our work 
and our city. In this session, participants will learn how to challenge maps and use similar place-based 
strategies in their own communities.

The most impacted people are in the best position to lead and sustain the development of our 
neighborhoods! In this session, hear from local community land access advocates across NYC who 
have or who are currently organizing grassroots campaigns to create vibrant community spaces out of 
vacant lots and buildings in their lives. Learn about the relationship between these organizers and 596 
Acres, the advocacy organization that has helped over 40 groups of neighbors gain access to vacant 
lots to transform them into currently thriving, multipurpose, inclusive neighborhood hubs via accurate 
data, legal advice and technical support. In addition, find out about how people in other sectors can 
support resident-led, sustainable city planning and creating.

- Aubrey Murdock, Head of School & Lead Designer, University of Orange
- Rachel Bland, Director, Healthy Orange Coalition
- Charlie Wirene, Managing Director, The HUUB

- Stephanie Alvarado, Director of Advocacy, 596 Acres 
- Mara Dawn Kravitz, Director of Partnerships, 596 Acres
- Alexis Smallwood, Organizer, Edgemere Coalition Community Garden
- Janice Purvis, Organizer, Prospect Place Community Garden 
- Allison Jeffrey, Organizer, Far Rock Garden
- Tiera Mack, Planner, 596 Acres 

Environment

1 CM credit per panel
Floorplan on last page
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Expanding branding to a bigger venue and number of participants

Transitioning to a virtual conference

flyer

sticker

Erasure, Remembrance, Healing (erasure of history, collective amnesia, the movement of remembrance, and community healing)

Our Health, Our Future (health and environmental inequities)

2019 

2020

button

Hindsight 2020 l Our Health, Our Future l 2

WHAT IS HINDSIGHT?
ˈhīn(d)ˌsīt/

Hindsight is a conference on urban planning through an equity 
lens, organized and run by the American Planning Association 
New York Metro Chapter’s Diversity Committee (DivComm). Each 
year, Hindsight honors a significant urban planning and equity-
related milestone to not only shed light on the discriminatory history 
of planning and its role in shaping today’s inequitable places, but 
also to highlight planning as a means of achieving more inclusive, 
just, and equitable communities. The first annual conference in 2017 
honored the 100th Anniversary of Buchanan v. Warley, in which the 
U.S. Supreme Court invalidated racial zoning. The 2018 conference 
honored the 50th Anniversary of the Fair Housing Act, which outlaws 
housing discrimination and requires cities to address segregation and 
disparate access to opportunity. The 2019 conference honored three 
watershed moments in Black and LGBTQ history under the theme of 
Erasure, Remembrance, and Healing. 

Our Health, Our Future
The COVID-19 pandemic has amplified our nation’s structural 
inequities, as evident by the racial disparities in deaths and access to 
care, rise in income inequality, and layered on top, police brutality 
against Black lives. This year’s conference calls for planners and 
policy-makers to channel our public health roots and re-center 
environmental justice. The year 2020 marks 50 years since the 
creation of the U.S. Environmental Protection Agency (EPA), whose 

Hind·sight

EXHIBITS

Nine exhibits are showcased on the Hindsight website and 
on the virtual Hopin platform.

 » Bicycle Maintenance and Mental Health
 » Making Art, Building Community, & Creating Change 

through Abundance
 » Mapping New York City’s Municipal Bath Houses
 » Multi-purpose Center for a Multi-Diverse Community
 » Sacred Justice : Protest, Prayer and Public Space
 » Storytelling for Community Self-Determination
 » Tomando Espacio: Just Transition in Puerto Rico
 » urban planners as organizers towards liberation: a 

resource guide and framework
 » WE_GENERATE (beta): Democratizing Housing and 

Health Planning

VIRTUAL MARKETPLACE

The Hindsight Conference is deeply committed to supporting 
minority owned businesses. In light of COVID-19 and the 
significant toll on Black and Brown business owners we 
wanted an intentional space to amplify and showcase these 
businesses. Visit the Virtual Marketplace on the Hindsight 
website for a list of Black, Indigenous, or Person of Color 
(BIPOC) small business owners in NYC offering great 
products and services!

THERE’S MORE ON THE 
HINDSIGHT WEBSITE!

mission is to protect human health and the environment. While 
communities of color, especially indigenous groups, have deeply 
understood the interconnectivity of the earth and human livelihood, 
the mandate of the EPA marked the federal government’s recognition 
of its relevance—however effective. In hindsight, our structural 
understanding of health and the environment as planners needs to 
deepen beyond Active Design or “going green,” and centralize racial 
justice. Inequitable access to: clean air, water, and soil; education and 
economic opportunity; and safe, quality, accessible public spaces, 
has resulted in immense racial disparities in life outcomes. These 
inequalities are manifestations of the same system: White Supremacy. 
We as planners, who have been historically complicit in programming 
these inequities, have the power and responsibility to dismantle it.

At the precipice of major elections, this year’s conference encourages 
us to take action towards a future where we prioritize Black and 
Brown existence, joy, creativity, and healing. Asserting our vision for 
the future is necessary to prevent others from taking advantage of crisis 
to impose their ideologies. Black and Indigenous People of Color; 
People with Disabilities; Queer, Trans and Gender Non-Conforming 
Individuals; and other historically marginalized groups, must lead the 
road to recovery. We must build a future where we all not just survive, 
but more importantly thrive. We must strengthen our connections to our 
ancestral struggles, our historic and present-day movements, and one 
another, in order to build our health and our future.

noun
1. Understanding of a situation or event only after it has happened or 

developed
2. An annual conference in New York City on urban planning 

through an equity lens

program

virtual space
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Closing out the final year
Re-Emergence Re-Imagined (re-imagine an equitable future for re-emergence)2021 

Digital

3

KEYNOTE FIRESIDE 
CHAT
Thursday, November 4 
10:00am-11:00am EST

JOSE RICHARD AVILES  (they/them/he/elle (eh-yeh))
Jose Richard Aviles is a multimedia artist, Urban Planner, and 
Social Worker based out of Los Angeles. As a former organizer, and 
a current artist, Aviles is interested in the intersections between 
space and justice, laughter and resistance, and the magic of the 
stage. Currently, Aviles is promoting their first published collection 
of poems, Semilla and developing a new poetry EP, “La Carta Que 
Nunca Envie”, an homage to Juan Gabriel and the countless lovers 
that are hidden in the lyrics. “Lo que se ve no se pregunta” - Juan 
Gabriel

This year’s Keynote Fireside chat will honor the 
teachings of past Hindsight conferences, and 
celebrate the fifth and final Hindsight conference 
theme of Re-Emergence Re-Imagined. The keynote 
panel will begin with a grounding poem delivered 
by healer, social justice educator, and poet Jana 
Lynne Umipig. Following, an interdisciplinary 
panel will explore how communities have 
demonstrated ingenuity, compassion, and 
resourcefulness to reconnect in the face of 
adversity. In this fifth and final year of Hindsight, 
let us create space to re-imagine what an equitable 
future truly for us and by us looks like, to guide 
our re-emergence. This discussion will challenge 
planners/policy makers to apply a global, anti-
racist, anti-ableist, anti-capitalist and decolonizing 
lens in their work to address the profession’s 
unsustainable means and inequitable impacts. 
Ultimately, this panel aims to embolden every day 
individuals to continue to challenge institutions 
that perpetuate injustices, carrying forth Hindsight 
values.

SARAH THANKAM MATHEWS  (she/her)
Sarah Thankam Mathews is an immigrant writer and organizer. She 
founded the mutual aid network Bed-Stuy Strong in March 2020. 
Her debut novel ALL THIS COULD BE DIFFERENT is forthcoming 
from Viking in 2022.

moderated by VIVIANA VIZCAINO  (she/her)
Viviana is an urbanist, DivComm member, and first-generation 
Dominican-American driven by a desire to see communities grow 
stronger, more connected, and more resilient. As an Analyst Intern 
at Urbane Development, Viviana helps to explore creative and 
intentional uses of spaces the team is considering by conducting 
financial analyses and liaising with community partners and 
stakeholders. Prior to joining Urbane Development, Viviana worked 
for the Hudson Companies as an assistant project manager for the 
development of various large-scale mixed-income and mixed-use 
projects across NYC. She’s currently pursuing a Master of Urban 
Planning degree from New York University’s Robert F. Wagner 
School of Public Service. 

EMAN RIMAWI (she/her)
Eman Rimawi is a Black and Palestinian woman, born and raised 
in NYC. For 20 years, she’s been organizing around equity and 
inclusion in disenfranchised communities, while using art, writing, 
fashion, creativity and organizing. 
She went on to teach creative writing, community organizing, and 
political science workshops to youth in the city. She’s been focused 
on organizing around disability rights and the intersectionality of it 
within every aspect of life.
Eman joined New York Lawyers for the Public Interest as its 
Access-A-Ride Campaign Coordinator and Organizer in 2016 and 
organizes around making Access-A-Ride better for their customers. 
Eman plans on attending law school in 2023. 

JANA LYNNE UMIPIG (she/her)
Daughter of Rosemarie Caldetera Umipig (Pagudpud, Ilokos Norte) 
and Godofredo Peralta Umipig (Santa Maria, Ilokos Sur) born and 
raised on the Kingdom of Hawaii, she currently resides on Lenape 
Territory (Bronx, NY). She is a cultural bearer and knowledge bearer 
using multidisciplinary artistic expression/creation work, role as 
a social justice educator and as an intuitive and bodywork healer. 
She has been doing direct service organizing and healing work 
with intersectional communities all over the US and Internationally 
in detention centers, rehabilitation centers, community centers, 
schools and the homes of those in need, for over 12 years.

branding
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program



Organization: Diversity Committee, American Planning 
Association New York Metro Chapter
Duration: 2017-2020
Role: Design Director

I was the Design Director for the Diversity Committee of the 
American Planning Association New York Metro Chapter. I 
developed branding, social media assets, and promotional 
materials for events and news sharing. 
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Gloria Lau - Spatial and Visual Designer

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

new york metro chapter

DIVERSITY

american planning association

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

new york metro chapter

DIVERSITY

american planning association

COMMITTEE

A logo that complements the Hindsight conference logo Stand alone + Fun + Adaptable Adaptable to various communication tools

Newsletter/Email

Pins and Cards

Presentation and Brochures

DIVERSITY COMMITTEE LOGO DESIGN

CONCEPT DESIGN COLLATERALS

HIND SIGHT
ˈhīn(d)ˌsīt/ A Conference on Urban Planning 

through the Equity Lens

HIND SIGHT
ˈhīn(d)ˌsīt/ A Conference on Urban Planning 

through the Equity Lens

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

new york metro chapter

DIVERSITY

american planning association

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

new york metro chapter

DIVERSITY

american planning association

COMMITTEE

A logo that complements the Hindsight conference logo Stand alone + Fun + Adaptable Adaptable to various communication tools

Newsletter/Email

Pins and Cards

Presentation and Brochures

DIVERSITY COMMITTEE LOGO DESIGN

CONCEPT DESIGN COLLATERALS

HIND SIGHT
ˈhīn(d)ˌsīt/ A Conference on Urban Planning 

through the Equity Lens

HIND SIGHT
ˈhīn(d)ˌsīt/ A Conference on Urban Planning 

through the Equity Lens

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

@hindsight_conference

groups/DivComm/

@HindsightConf

https://www.hindsightcon.com/

https://www.hindsightcon.com/

diversity@nyplanning.org

diversity@nyplanning.org

Diversity Committee
APA-NYM

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

new york metro chapter

DIVERSITY

american planning association

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE
DIVERSITY

american planning association
new york metro chapter

COMMITTEE

DIVERSITY

american planning association
new york metro chapter

COMMITTEE

new york metro chapter

DIVERSITY

american planning association

COMMITTEE

A logo that complements the Hindsight conference logo Stand alone + Fun + Adaptable Adaptable to various communication tools

Newsletter/Email

Pins and Cards

Presentation and Brochures

DIVERSITY COMMITTEE LOGO DESIGN

CONCEPT DESIGN COLLATERALS

HIND SIGHT
ˈhīn(d)ˌsīt/ A Conference on Urban Planning 

through the Equity Lens

HIND SIGHT
ˈhīn(d)ˌsīt/ A Conference on Urban Planning 

through the Equity Lens

logo signature

communication card

variation palette

event promotion

Identity

Layout/Print

Website



Prefaces: Identity . Planning . Praxis is a guide for urban 
planners from underrepresented backgrounds. My teammate 
and I co-launched the publication in its first year. As the 
design editor, I created the branding and style for the 
publication and website. 

I also coordinated and developed a series of video interviews, 
when the publication was launched. The interviews asked 
various students and professionals, including NYC Parks 
Commissioner Mitchell Silver, about their experiences in 
the urban planning field.  The interviews were edited and 
published on Prefaces website. 

PREFACES - A GUIDE FOR PLANNERS OF 
COLOR

Gloria Lau - Spatial and Visual Designer

Duration: 2018-2019
Role: Design Coordinator

logo

publication layout
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never thought graduate school would be for me. Truthfully, 
I didn’t even know what it was until a few months into my 
freshman year in college. Neither of my parents made it past 
the 11th grade, so the idea of schooling after college was 

confusing to them since I wasn’t going into medicine or law. It was 
almost as confusing as every conversation we’ve had about what 
planning entails--and yes, we’re still working through that, but that’s a 
totally different conversation.

Planning programs can be intimidating spaces. At the graduate level, 
students aren’t always told how valuable their lived experiences 
are unless they can be written down and quantified on a resume or 
job application. This puts many students of color—particularly first 
generation, foreign-born, and/or low-income ones—in what can often 
times feel like (or truly be) a point of disadvantage. While we’re all 
individuals with unique experiences, it was clear to me from my first 
two days as a planning student that I had been living a vastly different 
reality than the majority of my peers. A reality that many of the people 
in my circles experienced, yet has been dismissed by society at large. 

Still, there I was sitting in an auditorium of those who would be my 
peers for two years. Two of the most exhausting and debilitating years 
of my life because they constantly made me question the validity of my 
experiences. Yet in those moments of listening to my professors speak 
about the school’s accolades, curriculum, and whatever else I probably 
forgot within an hour, I was one of the most eager and confident people 
in the building. I had a thirst for knowledge driven by the lack of 
opportunity that my family and friends had. Failure was not an option. 

I wanted to be a change agent and advocate for those whose voices 
have been repressed. I wasn’t sure how I would do it, but I knew that 
planning school would provide me with the appropriate tools. After all, 
I was attending a top-rated program that was consistently in the same 
conversations as schools like Columbia and MIT. However, it didn’t take 
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Gloria Lau - Spatial and Visual Designer

Identity

Layout/Print

Organization: BlackSpace
Duration: 2020
Role: Graphic Designer

BlackSpace is a Black urbanism collective that gathers 
across fields to explore ways to center Black life in the built 
environment. I was asked to develop a graphics manual to 
help the then budding and expanding organization. The goal 
of the document is to establish the organization’s graphic 
identity across all chapters around the country. 

BLACKSPACE GRAPHICS MANUAL Name Tiers Tier 1: National

Tier 2: City Affiliate

BlackSpace

BlackSpace Chicago

BlackSpace CHI

Capital letter

City name (or state name, if approved)

3 letter City code (or State code, if approved)

Capital letter

Capital letter

BlackSpace is an integral part 
of every branded piece of 
communication or item. It should 
not be removed from the name for 
any reason.

• BlackSpace can stand alone 
without an accompanying city

• City names will never be seen 
in a name format alone, they 
will always appear alongside 
BlackSpace

Graphics Manual - Brand Elements l 4

Color Palette Core Color Palette

Secondary Color Palette

Black
CMYK Breakdown
C(0), M(0), Y(0), K(100)

Screen Breakdown
R(0), G(0), B(0)

HTML Breakdown
#000000

Coral
CMYK Breakdown
C(0), M(85), Y(68), K(0)

Screen Breakdown
R(240), G(78), B(79)

HTML Breakdown
#F04E4F

Plum
CMYK Breakdown
C(0), M(36), Y(16), K(25)

Screen Breakdown
R(191), G(123), B(160)

HTML Breakdown
#BF7BA0

White
CMYK Breakdown
C(0), M(0), Y(0), K(0)

Screen Breakdown
R(255), G(255), B(255)

HTML Breakdown
#FFFFFF

Gold
CMYK Breakdown
C(14), M(18), Y(100), K(0)

Screen Breakdown
R(225), G(196), B(34)

HTML Breakdown
#E1C422

Squash
CMYK Breakdown
C(0), M(47), Y(97), K(29)

Screen Breakdown
R(180), G(95), B(5)

HTML Breakdown
#B45F05

Sea Green
CMYK Breakdown
C(54), M(0), Y(30), K(40)

Screen Breakdown
R(71), G(153), B(107)

HTML Breakdown
#47996B

Lime
CMYK Breakdown
C(24), M(0), Y(36), K(24)

Screen Breakdown
R(147), G(194), B(124)

HTML Breakdown
#93C27C

There two core colors in 
BlackSpace visual identity: Black 
and White. The BlackSpace visual 
identity relies heavily upon these 
colors, and therefore they should 
be used primarily for all printed and 
digital materials. The breakdowns 
should be used and should never 
be substituted for another color. The 
core color palette should never be 
dominated.

The secondary color palette should 
only be applied to background 
on the reversed logo (see P.10 on 
reversed logo).

Colors shown on this page are 
not accurate for color matching. 
Please refer to the current color 
breakdowns to ensure that color 
reproduction is accurate. 

Graphics Manual - Brand Elements l 5

Logo Tiers Tier 1: National

Tier 2: City Affiliate

BlackSpace is an integral part 
of every branded piece of 
communication or item. It should 
not be removed from the logo for 
any reason.
• BlackSpace can stand alone 

without an accompanying city.
• City names will never be seen 

in a logo format alone, they 
will always appear alongside 
BlackSpace.

Graphics Manual - Brand Logo l 8

Reversed Logo
The BlackSpace logo is shown here 
in reverse.

This version of the logo is made up 
of White and should only be applied 
on top of saturated images, black or 
secondary color backgrounds. 

Graphics Manual - Brand Logo l 10

Manifesto

Graphics Manual - Identity Application l 16

BlackSpace have created this 
manifesto to guide our growth as 
a group and our interactions with 
partners and communities. We push 
ourselves, our partners, and our 
work closer to these ideals so we 
may realize a future where Black 
people, Black spaces, and Black 
culture matter and thrive.

We are Black urban planners, architects, artists, 
activists, designers, and leaders working to protect 
and create Black spaces. Our work includes a 
range of activities from engagement and projects 
in historically Black neighborhoods to hosting 
cross-disciplinary convenings and events.

While what we do is very important, the way we 
do it is also critical. Acknowledging our  triumphs, 
oppressions, aspirations, and challenges, we’ve 

*This principle is derived from Adrienne Maree 
Brown’s Emergent Strategy: Shaping Change, 
Changing Worlds.

MANIFESTO
created this manifesto to guide our growth as 
a group and our interactions with one another, 
partners, and communities. 

We push ourselves, our partners, our fields, and 
our work closer to these ideals so we may realize 
a present and future where Black people, Black 
spaces, and Black culture matter and thrive.

We are grateful to the many individuals and 
organizations that inspired these principles.

CELEBRATE, CATALYZE, 
& AMPLIFY BLACK JOY

PLAN WITH, 
DESIGN WITH

CENTER LIVED 
EXPERIENCE

MOVE AT THE 
SPEED OF TRUST

BE HUMBLE LEARNERS  
WHO PRACTICE 
DEEP LISTENING

RECKON WITH THE PAST 
TO BUILD THE FUTURE

CHOOSE CRITICAL 
CONNECTIONS 
OVER CRITICAL MASS

CREATE CIRCLES, 
NOT LINES

PROMOTE EXCELLENCE MANIFEST THE FUTURE

PROTECT & 
STRENGTHEN CULTURE

CULTIVATE WEALTH FOSTER PERSONAL & 
COMMUNAL EVOLUTION

SEEK PEOPLE AT 
THE MARGINS

Create less hierarchy and 
more dialogue, inclusion, 
and empowerment. Quality over quantity. Focus on creating 

critical and authentic relationships 
to support mutual adaptation and 
evolution over time.*

Grow trust and move together 
with fluidity at whatever speed 
is necessary.* Listen deeply and approach the work 

with an attitude towards learning, 
without assumptions and predetermined 
solutions. Take criticism without dispute.

Black joy is a radical act. Give 
due space to joy, laughter, 
humor, and gratitude.

Walk with people as they imagine 
and realize their own futures. 
Be connectors, conveners, and 
collaborators—not representatives.

Lived experience is an important 
expertise; center it so it can be a 
guide and touchstone of all work.

Make visible and strengthen Black 
cultures and spaces to honor their 
sacredness and prevent their erasure. 
Amplify and support Black assets of all 
forms—from leaders, institutions, and 
businesses to arts, culture, and histories.

Cultivate a wealth of time, talent, and 
treasure that provide the freedom to 
risk, fail, learn, and grow. Make opportunities to expand 

leadership and capacity.

Amplify, elevate, and love Black vanguards 
and the variety of their challenging, 
creative, exceptional, and innovative work 
and spaces. Allow excellence to build 
influence that creates opportunities for 
present and future generations.

Black people, Black culture, and Black spaces 
exist in the future! Imagine and design the 
future into existence now, working inside and 
outside of social and political systems.

Acknowledge the structures that create, 
maintain and uphold inequity. Learn 
and practice new ways of intentionally 
making space for marginalized voices, 
stories, and bodies.

Meaningfully acknowledge the histories, injustice, 
innovations, and victories of spaces and places 
before new work begins. Reckon with the past as 
a means of healing, building trust, and deepening 
understanding of self and others.

We are Black urban planners, architects, artists, 
activists, designers, and leaders working to protect 
and create Black spaces. Our work includes a 
range of activities from engagement and projects 
in historically Black neighborhoods to hosting 
cross-disciplinary convenings and events.

While what we do is very important, the way we 
do it is also critical. Acknowledging our  triumphs, 
oppressions, aspirations, and challenges, we’ve 

*This principle is derived from Adrienne Maree 
Brown’s Emergent Strategy: Shaping Change, 
Changing Worlds.

MANIFESTO
created this manifesto to guide our growth as 
a group and our interactions with one another, 
partners, and communities. 

We push ourselves, our partners, our fields, and 
our work closer to these ideals so we may realize 
a present and future where Black people, Black 
spaces, and Black culture matter and thrive.

We are grateful to the many individuals and 
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I was selected as part of the 2023 cohort for the Laundromat 
Project’s Create Change fellowship, a program for artists and 
cultural producers to develop and deepen a collaborative, 
community-based, and socially-engaged creative practice. 
Three fellows and I worked closely with community partner 
Restoration Plaza to engage Bed-Stuy residents in a 
collective, public space. 

It was vital for us to: (a) prioritize the voices and feedback 
of local residents and neighbors (b) identify neighborhood 
specific solutions to inform future public programming 
decisions. Through community mapping, a participatory-
action research method, we surveyed residents on two main 
questions: (1) How do you incorporate creativity into your life? 
(2) What resources would help you live a more creative life? 
We activated at two community events and also provided free 
portraits to community members in return for their effort. 

I designed the zine that illustrates our findings. This offering 
is intended to contribute to the re-imagination of Restoration 
Plaza, as a public space that leverages the collective 
creativity of residents, artists, and community stakeholders. 
We hope that the asset-based design can start a progressive 
conversation on what we need and how we can share 
resources with each other.

CREATIVE RESTORATION: MAPPING 
COMMUNITY PRACTICES AND RESOURCES
Organization: Laundromat Project
Duration: 2023
Role: Create Change Fellow; Zine Designer
Capstone Project Team: Claudia Maturell, Hannah Miao, and
Marwa Eltahir

created by the Creative Restoration team from 
the Laundromat Project 2023 Create Change 
fellowship in partnership with Restoration Plaza

Claudia Maturell, Hannah Miao, Gloria Lau, 
Marwa Eltahir (left to right)

We are not alone is a mantra that reflects the 
core intention of this project. Solutions to the 
problems our neighborhood faces are found 
amongst our collective power.

Introduction

Through the vehicle of The Laundromat 
Project’s Create Change fellowship, 
Creative Restoration was born out of a 
desire to creatively engage Bed-Stuy 
residents in a collective, public space. 
It was vital for us to: (a) prioritize the 
voices and feedback of local residents 
and neighbors (b) identify neighborhood 
specific solutions to inform future public 
programming decisions.

Through community mapping, a 
participatory-action research method, we 
surveyed residents on two main questions: 
(1) How do you incorporate creativity into 
your life? (2) What resources would help 
you live a more creative life?

This zine is a visual representation that 
illustrates our findings. This offering is intended 
to contribute to the re-imagination of Restoration 
Plaza, as a public space that leverages the 
collective creativity of residents, artists, and 
community stakeholders. We hope that this 
asset-based design can start a progressive 
conversation on what we need and how we can 
give it to each other.

Creative Restoration:
Mapping Community 

Practices and Resources 
in Bed-Stuy

How do you incorporate 
creativity into your life?

Community members desire more 
opportunities to practice creativity. 
The biggest obstacle in the way of 
carrying out that goal is money. Grants, 
sponsorship, and other funding for 
creative projects would help fill the 
gap. Community members also want 
free and accessible spaces to make art 
and workshops for learning creative 
practices and other skills, like writing 
a resume and assembling a portfolio. 
They expressed interest in connecting 
with other creatives and building an 
artistic network in a non-judgemental 
environment to explore their creativity.

Billie Holiday is one of the ancestors that 
guides the work of Creative Restoration, 
we honor her life and legacy. Our 
partnership with the Billie Holiday theater 
taught us that community members are 
eager to harness their creativity to co-
create solutions. Through our fellowship 
with The Laundromat Project, we learned 
that we do not need to place-make, but 
rather place-keep the public spaces we 
already have access to.

Reflection

What does it mean to tend to a historic landmark 
like Restoration Plaza? Through deep listening and 
centering trust as a value, our community mapping 
technique was designed to provide insight into this 
question. 

We hope that the responses we harnessed 
in this zine offer a glimpse into the needs 
of the creative community of Bed-stuy. As 
Restoration Plaza is slated for a transformative 
reconstruction in the next decade, we offer this 
research as a living resource for all. A familiar 
African proverb reminds us,  “If you want to 
go fast, go alone, if you want to go far, go 
together”.

To learn more about the public art spaces and 
resources provided by Restoration Plaza visit 
www.restorationplaza.org. 

Gloria Lau - Spatial and Visual Designer

zine layout

community event



Laudi CoLab, one of my art collaboratives, was selected as 
part of the Data Through Design 2022 group exhibition. 99 
cents store was our focus and our inspiration. We made 
visible discount stores - a ubiquitous but oftentimes invisible 
part of New York City’s landscape - through their textures and 
products, and examined how we value, display, and see 99 
cents objects through data mapping and visual interplays. 
The exhibit elements include riso and offset prints, zine, 99 
cent objects, textile work, and a zine-making workshop. 

I designed a booklet to share our research, methodology, and 
ponderings about 99 cents stores, aka, our attempt to make 
sense of 99 cents. The booklet was printed in 2-color riso. 
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Gloria Lau - Spatial and Visual Designer

booklet layout

zine-making workshop

Duration: 2022
Role: Co-Creator with Daphne Lundi

99 CENTS & UP & UP

Layout/Print

Exhibit


